
 

       
              

  

                     
  

                 
       

      

     

           
               
                
                 

           
                  

  
   

   

 

        

                   
     

     
       

 

 

      

              
   

   
    

 

 

          

truebluea 
THE PEOPLE COMPANY 

II 
Minnesota Earned Sick and Safe Time Employee Notice 
This Notice is intended for employees of TrueBlue, Inc. and its subsidiaries (PeopleReady, Staff Management | 
SMX, Simos, Centerline, PeopleScout, and RenewableWorks) in Minnesota. 

Under Minnesota law, you are entitled to earn sick and safe time (ESST), a form of paid leave. You will accrue 
one hour of earned sick and safe time for every 30 hours you work, up to 48 hours in a calendar year. 

If you have questions about how many ESST hours you have available, or those that have been used in the most 
recent pay period, contact your manager, local branch, or Employee Relations (hr-advice@trueblue.com). You 
are not required to seek or find a replacement for any shift you miss when using ESST. 

ESST can be used for: 

• your own mental or physical illness, treatment or preventive care; 
• the mental or physical illness, treatment or preventive care of an your family member; 
• absence due to domestic abuse, sexual assault or stalking of you or a family member; 
• closure of your workplace due to weather or public emergency or closure of your family member’s 

school or care facility due to weather or public emergency; and 
• when determined by a health authority or health care professional that you or your family member is at 

risk of infecting others with a communicable disease. 
• to make arrangements for or attend funeral services or a memorial or address financial or legal matters 

that arise after the death of a family member. 

Notifying Your Manager When You Use ESST, Supporting Documentation 

You are required to provide advanced notice of your need to use ESST when possible (for example, for planned 
medical appointments). In situations where you cannot provide advance notice of your need to use ESST, you 
must contact your manager (or local branch) or follow any specific “call-out” procedures you have been 
provided as soon as possible. If you use more than three consecutive days of ESST, we may require you to 
provide documentation regarding the reason for the use of ESST. 

Retaliation, Right to File a Complaint 

TrueBlue strictly prohibits any retaliation against employees who use or request ESST or otherwise exercising 
their rights under the ESST law. You may file a complaint with ComplianceAlert 
(www.truebluecompliancealert.com) or 1-855-70-ALERT or with the Minnesota Department of Labor and 
Industry (DLI) (651-284-5075) or dli.laborstandards@state.mn.us; or also file a civil action in court for ESST 
violations. 

Questions? 

Contact Employee Relations (hr-advice@trueblue.com), your manager, or your local branch. 

mailto:(hr-advice@trueblue.com
http://www.truebluecompliancealert.com/
mailto:dli.laborstandards@state.mn.us
mailto:hr-advice@trueblue.com


                
 

 

Hmong/Hmoob 

Vietnamese/Vi~t 
ngC't 

Simp. Chinese/tel 

#-$:iZ 
Russian/pycc1<11H 

Somali/Soom aali 

laotian/W?:l'l::>?O 

Korean/f_f~Oj 

Tagalog/Tagalog 

Oromo/Oromoo 

Amharic/.>."'lci:' 

Karen/o,~~ 

Arabic/ l..;i.;,-11 

Este documento contiene informaci6n importante sobre su empleo. Marque la cas.illa a la 

izquierda para recibir esta informaci6n en este idioma. 

Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm 

sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob. 
Tai li~u nay ch11a thong tin quan tr9ng ve vi~c lam oua quy vj. Danh dau vao o ben trai cte nh~n 

thong tin nay b~ng Vi~t ngv. 
ffl10 ~ ~- • 1\1. • • ••7. ~;, '" -~ 

AaHHblH ,o.oKyMeHT co,o.ep>1<11r ea>1<Hy10 11H¢<,pMal.\1110 o eaweM Tpy,o.oycrpo/:icree. OrMeTbTe 

rano~KOi:; K8aAP8T c.neea A,llR 00/l~eHMA 3TO~ HM4>0PM81..V,1"'1 M8 A8MHOM A3b1Ke. 

Dukumentigan waxaa ku qoran macluumaad muhiim ah oo ku saabsan shaqadaada. Calaamadi 

sanduuqan haddii aad rabto inaad macluumaadkan ku hesho luqaddan. 
Kn r n • "" , .., "' , 

cen~:i?UlJ'->SI.JUlll:l?flUnJonun?u,;;,?'.)'.)?U&e'.)l/l?lJ. 
nocic0'.)nS'.)lh~c0e'.)l;l?QJC0esuf~uO~uwn,?0. 

OI g)dOflc -i'ltfQI :i!~ ~El!Oll ~~@ ~2f.f ~.'tl~ 'ei?1~aUC}. 01 ~Oj,s! 01 ~.'t~ igp1~ 

-f:lstAI~ ~Ci! ~;qoJI >:11.3.8fOi ;;.Ail2. 

Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong 
pagtatrabaho. lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa 
wikang ito. 

Waraqaan kun waayee hojii keetii odeeffannoo barbaachisoo ta'an qabatee jira. Saaxinnii karaa 

bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde. 

.ev J!.h-OO'H-h+"lme'> O"'l.01>1'1h-l-Ml.lit 01>,:~ fj'H ~a,-,, .ev'Y> J!.h-01>'l'r 01\-M~ Oh-A 'llla>-s\"lil/ 
#C?-'l" h'>-'l.0/1\-l-hl..111-Oija>-0/1-r"I~ llh-A llha>-<'1'1''> a>-1\'1' 9"Ah-l-f~?-" 

,:i.. ~ u~~' ~ t1.rl' ~~ t'"° -~ uy-4 cJ...fa.,, ~ ~, ,:i.. ($fa-; 
.~I ,j,, ~ cJ..._,i...ll 

This document contains important information about your employment. Check the box at the left to receive 
this information in this language. 
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